Paid work as a form of occupational engagement is an activity pattern that shifts both 71 during unemployment and during retirement. In cases where the retirement is involuntary, it 72 constitutes a form of lost work opportunity similar to unemployment. Occupational engagement 73 is a necessary element of health and wellness generally, and accordingly lost work opportunity 74 and the occupational deprivations it incurs have demonstrated negative effects on individual 75 level well-being. Unemployment and involuntary retirement have both been linked to poorer 76 physical and mental health outcomes. This paper analyzes work transitions during the pre-and 77 post-retirement years to gain perspective on the challenges of occupational deprivation that 78 might compromise health. A total of 24 retired individuals with late-career unemployment were 79 interviewed at the Huntsman World Senior Games in October 2016 and demographic data was 80 collected. Interviews were analyzed for relevant themes utilizing Braun and Clarke's (2006) 81 approach to thematic analysis and interpretations were evaluated against existing theory.
higher rates of overall mortality due to cardiovascular disease or suicide (Gerdtham & 140 (Voss et al., 2017) , and these negative effects do no dissipate 144 when there is a return to work (Gallo et al., 2006) . Given both theory and evidence of the 145 importance of work opportunity for the health of populations, it is interesting to consider whether 146 loss of work during retirement produces similar negative health effects. There is a clear trend 147 toward declining health and life satisfaction in the years following formal retirement (Moon, 148 Glymour, Subramanian, Avendano, & Kawachi, 2012). A meta-analysis of 22 longitudinal 149 studies on the health effects of retirement concluded that retirement produces short-term 150 increases in mental health, but found conflicting evidence for the impact on physical health (van 151 der Heide, van Rijn, Robroek, Burdorf, & Proper, 2013). To understand this conflicting 152 evidence requires breaking down the broad group of retirees with sub-group analysis. 153 Voluntariness of the retirement experience is proving to be a critical element in understanding its 154 health effects as involuntary retirees have more negative health outcomes (Van Solinge, 2007) . 155 Approximately 1/3 of the 2006-2010 participants in the US Health and Retirement Study (HRS) 156 reported their retirement as involuntary and on average experienced health declines following balance and well-being (Matuska & Christiansen, 2008) . The purpose of this study is to describe 163 the impact of late-career unemployment in the context of its close chronological connection to 164 retirement and its impact on voluntariness of retirement to assess how this type of occupational 165 disruption might impact individual well-being. This type of examination can be conducted 166 applying qualitative phenomenological methods. The goal of the qualitative interviewing was to unfold an understanding of the people, the 170 contexts, and the interaction between late-career unemployment and retirement well-being.
171
Participants. Semi-structured qualitative interviews were conducted with 24 adults over 172 age 50 who had experienced unemployment within 10 years of retirement. Interviews were part 173 of a larger project by the authors on retirement health, drawn from data collected from 176 174 retired individuals attending the Huntsman World Senior Games held in Utah, USA, during 175 October 2016. The Huntsman World Senior Games is an activity based conference that provides 176 opportunities for seniors to compete in both athletic (baseball, volleyball, pickleball, etc.) and 177 non-athletic (bridge, shooting, shuffleboard, etc.) events. As the nature of qualitative research is 178 necessarily intrusive into the thoughts and perceptions of individuals ( the Center for Epidemiological Studies-Depression (CES-D) measure (Radloff, 1977) . Interviews were transcribed by trained research assistants and the primary investigator 215 conducted a first reading to code blocks of text that could be identified as characteristics of the 216 described experience, using an initial open coding level of analysis. Analysis was performed 217 using NVivo software for Mac 11.0 ("NVivo qualitative data analysis Software," 2014). NVivo 218 is a software system that allows selections of text to be highlighted during the coding process and 219 that text can then be associated to key word or code for later identification and thematic analysis. in the national sample). There were 77.8% who were married and 5.6% widowed which was 247 lower than national averages (52.2% married and 31.6% widowed) possibly due to the younger 248 mean age of the Huntsman World Senior Games study participants. The sample was highly 249 educated (55.6% college graduates compared to 22.2% nationally in this age group) and 55.5% 250 reported income over $50,000 annually (national mean income $58,973). This group of older 251 adults had CES-Depression scores at the national average (mean=1.36 compared to national 252 mean=1.34, range = 0-8) and self-rated health scores higher than the national average 253 (mean=1.94 compared to national mean=3.02; where 2=very good and 3=good). When I was terminated, that was at the time when everyone was out of jobs and 285 so the jobs were not available then, that was not a good time for looking.
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The experience of ageism in re-employment, or at least the perception of ageism was 287 evident in some cases. One woman let go from her job at age of 65 suspected ageism. Others 288 felt re-employment was difficult due to ageism, "I was without work for 10 months after that 289 because no one wants to hire a 52-year-old ex-airline employee." And for others, the issue of 290 age was more personal than corporate, "It was just that I didn't want to look for a job at 62."
291
For those who struggled with the unemployment and lay-offs, the effects were both 
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I'm freer than I was before because I don't have a job to hold me back.
318
I get to do whatever I want to do. I don't have to march to anyone else's tune.
319
Every day is your own. To do with as you wish, and that's true wealth in my 320 opinion.
321
Notice that the expression of freedom was often tied to the construct of doing, expressed as 322 freedom to 'do' whatever one chooses. There is a great deal of importance for older adults in 
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The companion idea that time is more valuable than money, that true wealth comes from My favorite thing about being retired? Is being able to do whatever I want to do.
341
And I think that my boss understands that, because I think she wants me, to keep me still 342 working.
343
So even when paid work was the chosen activity in retirement, the opportunity to work in 344 flexible arrangements fit the theme of freedom as a key aspect of the retirement experience. Well, working is so much a part of person's life, especially if they like what they do, and 427 they appreciate that they are contributing to society...
428
The strong pull of a work-based identity makes unemployment a significant psychological 429 hurdle. The mechanisms behind a work-based identity are both internal, as occupation shapes the 430 sense of self (Christiansen, 1999) , and external through cultural incentives (Thompson, 1967) . 431 Thompson's (1967) theory, that there is a Westernized tendency to monetize the time-based 432 mechanism by which labor produces measurable value infers that employed individuals will be 433 viewed with greater esteem than non-working peers. One reason that late-career unemployment 434 may be difficult to measure is because retirement carries less social stigma than unemployment 
